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Chapter 1 
IHTRQPUCTIOH 
The increasing evidences indicate that women have stormed into 
possibly all challenging fields and achieving great success there, 
They have proved their power in terms of merit and competence. The 
concept of power has traditionally been seen as alien to the domain 
of women and confine to men only. Not only do men see powerful 
women as threat to them but perhaps women themselves feel threat-
ened by the thought of being powerful. The reason seems to be not 
only biological but ali::o detei 5i:inod by sex-vole s tereotypeB. A 
concept of women power threw up a host of contradictions and 
inconsistencies as the sex role continue to be undefine and 
ambiguous. The conflict between power and sex-role can be resolved 
through redefining femininity away from its traditional negative to 
positive view where femininity and power are not seen as synony-
mous. The present study is a modest attempt in this direction. 
MATURE AND COHCEFT OF POWER 
The concept of power has received attention in recent years. 
However, the earliest reference may be traced in Plato's "The 
Republic". Many notable theorists like Machiavelli (1532), Adler 
(1927), Nietssche (1964), and Winter (1973) have explained the 
concept of power in terms of will to power' or -striving for 
power', A British Associationists (Locke, 1690) has incorporated 
the idea of power as synonym of latin meaning of power (to be able 
to). For whom it is through an individuals awareness of his 
abilities and his experience that the parts of hie body can be 
moved per will. 
The concept of power was also received by philosophers. 
Bergson (1916) emphasised the element of power in all living 
things. According to him " power is an expression of the life 
process." Nietasche posits that will to power is an element concept 
in terms of which everything is to be reduced ultimately. Tillich 
(1960) describes power as the ^power of being' to be identified 
only with the original power of being itself, from which being 
takes its start. 
Political scientists have emphasised power as the ability or 
capacity to control others and get them to do what one wants them 
to do. Karldeutsch (1968) describes power "the ability to prevail 
in conflict and to overcome obstacles." To Morgenthau (1966) it 
means power of man over the minds and actions of others. According 
to Schwarsenberger (1951) Power means "the capacity to impose one's 
will on others by reliance on effective sanctions in case of non 
compliance." Palmer and Perkins (1965) use the term in an inclusive 
sense so as to include influence, force and capacity. Schleicher 
(1963) makes a distinction between power and influence. Power is 
the ability to make other do what they otherwise would not do by 
rewarding or promising to reward them by depriving or threatening 
to deprive them of something they value. But influence means to 
change the behavior of others through their consent by persuasion 
rather than through the exercise of coercion. Power relationship is 
marked clearly by occurrence of threats, influence relationship is 
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manifested without the presence of threatening sanctions. 
Sociologists have emphasised the relational or situational 
concept of power considering it as an indvidual attribute. Dahl 
(1957) contends that individual has power over the other to the 
extent that he is able to get the latter to do something which he 
would not otherwise do. Mills (1956) has regarded power as the 
attribute of social and collective relationship. He stresses that 
without recourse to the "institutional landscape of power" the 
explanation of dynamics of social power will remain incomplete. 
Collins and Ravens (1969) consider power as an attribute of certain 
roles or position, formal and informal position of inluence, coming 
down to relatively not so important role. 
March (1955) believes that the power of an actor cab be 
examined in terms of the effects he has on the decision or choice 
of the other actors. Heider (1958) opinionated power in terms of 
the ability of an individual to achieve force, i.e effective force 
is a combination of power factor and a motivational factor, 
pertaining respectively to the ability of an indvidual and his 
intentions and efforts towards the attainment of the goal. Kuhn 
(1963) gave definition of power as being the ability to satisfy and 
attain goals, is very general and too all inclusive to be of any 
interest to an empirical researcher. This definition is partly 
similar to the definiton given by Heider. 
Luttal and others (1968) have explained the concept of power 
in terms of "resources". Resource is any attribute, circumstance or 
possession that increases the ability of its holders to influence 
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a person oi" group. They have given emphasis on two distinct kind of 
resources, "the infra resources" and "instrumental resources", the 
former referring to the pre-requisitee for influence, persuading, 
punishing and rewarding and the latter to the actual physical act 
toward these ends. 
Adler (1965) viewed the concept of power in terms of the 
sources of the origin and functions of the motives. He has utilised 
the concept-inferiority complex, striving for superiority and 
social interests to explain the concept of power. According to 
Adler, everyone is endowed with an urge to strive for superiority 
and perfection by means of attaining dominance and control over 
others. The feelings of Inferiority lie at the root of all 
strivings, for the individual tends to take care of the feelings of 
inferiority. A need for dominance is inherent in the Adler's theory 
of striving for superiority. 
Murray (1938) explained the concept of power in terms of 
doinance need. Murray believes that dominance is a distinct motive 
different from n-aggression, n-superiority, n-exhibition etc. which 
others find as various aspects of the same motive, Sullivan (1953) 
believes that the feeling of power in the sense of having influence 
in interpersonal relation with significant others is important for 
maintaining self-esteem and process maturing. 
White (1965) highlighted the notion of competence and 
effectance to understand the dynamics of power. The central theme 
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of White's thinking is that the effectance motive have to do with 
influencing others and interacting with them. He owes the idea of 
reward and trust in interaction advanced by Kelley (1967). Theibaut 
and Ricker (1955), suggest that dynamics of power may be 
understood in terms of some kind of a generalised set of learning 
that individual develops as a result of perceptual success and 
environment. They explained this in terms of need for mastery of 
the environment, a more general and fundamental effectance motive. 
Efficiency motive of feeling of competence is imperative to 
human development. Whereas competent behaviour increases the sense 
of capacity, intention and ability to accept new challenge, failure 
tends to act adversely. Individual high in the achievement motive 
display leadership potential, -such persons have an internal sense 
of personal power. (Sorrentino; 1973.) Those people who have a 
feeling of adequacy about self may be powerful and have leadership 
capacity, yet maintain a democratic and co-operative rather than 
controlling leadership style. Those who have feeling of insecurity 
about self-worth love and recognition are more likely to act in 
authoritarian ways when they are in a position of power. (Maslow, 
1968) . 
According to White and Adler, power is the basic desire for 
recognition, status and aggression an act as over determinant of 
the fundamental urge to interact with others. 
May (1972) conceived power as the ability to cause or prevent 
change, comprising two dimensions, "power as personality" and 
"power as actuality". He has identified five kinds of power 
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pertaining to the power as actuality dimension vis. exploitative 
(force), maipulative (powerover another person), competitive (power 
against another person), nutrient (power for others), and integra-
tive (power for with the other persons). These ideas seem to be 
reflected in the current sociological and psychological views of 
power. 
Power may be achieved in number of ways by trying to win 
arguement (Veroff, 1957); by collecting perstigioue possessions 
(Winter, 1973) by nurturing others (McClelland, 1975) by being 
aggressive or even by drinking to Increase fantasies of personal 
power (McClelland et al., 1972). 
Winter defines power as the ability or capacity of an 
individual to produce (consciously or unconsciously) intended 
effects on the behaviour or emotions of another individual. Veroff 
(1957) and Winter (1973) have suggested that a need for potential 
power exists with everyone though there are marked individual 
differences in magnitude. They have referred to the psychological 
consequences of power attribution or of feeling power. 
The definition of power means a disposition to strive for 
certain kinds of goals or to be affected by certain kinds of goals 
or to be affected by certain kinds of incentives (Winter, 1973). 
Duijker (1961) viewd that an individual categorises the world in 
terms of power, but also shows a keen predilection to a personal 
experience of being the most powerful. 
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POWKR AND RKI.ATRT) CONCEPTS 
There are several concepts that have been used interchangeably with 
power namely 'influence', 'leadership', 'authority', 'dominance',"-
force', and 'control'. 
Raven (1965) indentified certain objective sources that 
contrubute to the individual's subjective feelings of power. He 
categorised the sources of power into six categories. 
1. Reward Power- "is the ability to give a person something they 
want or to take away soraethig they find negative". 
2. CoerGJve Power- "is the ability to punish someone with something 
they find negative or to remove a i-eward" . 
3. Legitlaate Power- "means ueing your poeition or reeponeibilities 
to get people to accept your influence and do what you want them to 
do." 
4.Referal Power "Comes when people want to identify with you or be 
like you. 
5.Expert Power " is gained by having some special skills." 
6.Infomation Power "Comes as a result of having knowledge or 
information which ie of use to other people." 
Max Wertheimer classified power sources into three 
categories. 
1. Interpersonal Power derives from an indvidual interac-
tions with others, it includes three sources; coerecive, reward and 
referent. 
2. OrganlsBlc Power stems from Intrinsic characterstics and 
abilities of the indvidual. It includes the Raven's category of 
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expert powei'. 
3. Inatitutional Power is based on soui'ces that are extrinsic to 
the indvidual and resides in the indvidual's social environment. It 
includes Raven's category of Legitimate power. 
It is interesting to speculate on the forms of power used by people 
who have especially high or low power needs. We might expect the 
power lovers to use strong forms,such as coeresion and legitimate 
power. Indirect evidences, from different studies (Goodstadt and 
Hjelle, 1973; Kipnis, 1976) indicate that people with low self-
confidence or who feel powerless tend to use coercison and 
legitimate power. The legitimate power of the powerless is often 
used by people who feel that they may lack other forms of power. 
There is evidence that women are more likely to use such power than 
roan. Females show a preference for referent power, indirect 
informational power and the legitimate power of helplessness 
(Johnson, 1974), 
Operational Definition of Women Power: 
Need for power has been recognised as among the most characte-
rstic of human nature on wliich philosophers and human scientists 
have been deliberating, while power has been believed to be a 
hallmark of male and sign of masculinity, power among women have 
only recently received attention of social sceintists. Recent 
literature has shown that among women, power motive interacts with 
sex-role conception or style of self-definition and other social 
roles (Stewart and Winter, 1976). McClelland (1975) suggests that 
the traditional female role accentuates the power motivated women's 
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concei-n with building up her resources in order to be powerful 
(rather than to act powerfully) a concern focussed particularly on 
the body and its discipline. 
Women power can possibly be defined in terms of two 
dimensions-attitude and belief-which are not mutually exclusive. It 
consists of the extent to which women express their likes and 
dislikes towards power behaviour as well as their belief towards 
social system i.e when, how, overwhom, for what goals and with what 
constraints it should be exercised. 
To be considered as a dimension of indvidual differences, 
power has to be defined in terms of such factors as aggression, 
dominance, assertiveness, self-consciousness, internal-control, 
leadership and so forth. 
WQMAH AHP POWER: 
Roles of woman are changing day by day in the mdoern world. By and 
large women are altering their roles or life purposes from 
traditional areas to nontraditional areas that in turn reflects 
role strain and role conlict within the families and societies. 
Here we are concerned how the women power is expressed by the 
women. Since most of the culture are governed by the "male 
chauvinism", women have less opportunities for expressing power or 
the need for power because of the fear of power or the threat from 
traditional roles. 
Falbo and Peplau (1980) suggest that females are more likely 
to resort to using indirect influence strategies because they feel 
they do not have, sufficient power to use direct strategies. They 
10 
found that the influence strategies students used with intimate 
partners would be characterised along the dimensions of directness 
and bilaterlity. Females used unilateral and Indirect strategies 
such as non-conyliance, withdrawl and negative affect. If woman does 
use direct power, she may risk being labelled pushy or overbearing. 
Falbo, Hasen, and Linimon (1982) have conducted an experiment where 
females were assigned both direct and indirect power options, 
females were evaluated less favourable and seen as less competent 
when using more direct approaches. Thus in power positions women 
may not choose to weild power directly, but may accept that options 
rather than facing the aversive consequences associated with the 
use of more "masculine" behaviours. 
The present study is aimed to determine the role of 
marital status (married vs unmarried) and sex role orientation on 
women power. 
MABTIAL STATOS; 
This variable has much to do with the women's attitude and belief 
in general. Entry into marriage is associated with reversal from 
one role to another role in women. Keeping in view the nature of 
the variable it may be said that this is a chageable variable. 
Hence it will definitely influence women power. 
SEX-ROLE QBTKWTATIOK: 
Sex is one of the socio-biological variable and it determines how 
people develop views about himself or herself or for the within sex 
and opposite sex indviduals. Sex is linked with one's social-
psychological development, identity, roles and values. Masculinity 
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and femininity are the characteretice which are aeeociated with the 
male and female gender respectively. The traits aggressiveness and 
dependency have been found to be associated with masculinity and 
femininity dimensions of sex-role. Sex differences were also found 
on these two traits. 
Recent researches in the area of sex role have gone beyond the 
conception of traditional sex-role of masculinity and feminini-
ty.Bern (1974) altered conceptualisation of masculinity femininity 
to a new concept of androgyny. Conseqently, masculinity and 
feroininty are considered as separate independent dimensions rather 
than opposite ends of a single bipolar continuum ( Bern, 1974; 
Constantinople, 1973; Spence, Helrareich & Stapps, 1974 ). Bern 
(1974) asserted that an indvidual could be "both masculine and 
feminine, both instrumental and expressive depending upon the 
situational appropriateness of these various behaviours." Indvidu-
als high on both masculinity and femininity are termed androgynous 
(Bem, 1979) and such indviduals would be expected to have maximum 
behavioural flexibility and adaptibility, free of artificial sex-
role related constraints on their behaviour and coping repertoire, 
thus she hypothesised that androgyny ie conducive to mental health. 
Masculinity and femininity are related varying with different 
human society and cultures. Mead (1975) believes that feminine role 
is becoming masculinised and that sex-roles are now converging. 
Moreover, existence of cultural differences in sex-role characters-
tics (Sanders, Dodder & Webester, 1984), developmental changes in 
masculinity and femininity (Pederson & Bond, 1985) as well as 
12 
effects of social class, eduacation and geographic factors 
(Constantinople, 1973 ) seem to indicate that sex-role are dynamic 
and subject to change. In fact many personality theorists hold this 
view and have emphasised that healthy adults of either sex will 
incorporate characterstlcs that are generally considered as oppo-
site-sex appropi'iate. 
RKSEABCH OR.1RnTTVES: 
Roles of married women and Unmarried girls are entirely 
different. They occupy different social status in the family and 
outside the family. It is generally observed that married women 
have significantly greater power than unmarried girls. We thus 
viewed woroens marriage is the important resource variable that 
could enhance the power structure in family or in organisational 
settings. Based upon these arguments, the following hypotheses were 
fromulated and tested in this study. 
1, On women power scale married women are more expected to 
exhibit power than unmarried women on both attitude and belief 
dimensions of WPS. 
2, Power is more likely to be associated with masculine women 
rather than androgynous and feminine women. 
3, Among married women androgynous women are more likely to 
exhibit power than feminine and masculine and among unmarried women 
power is likely to be associated with feminine. 
Chapter 2 
METHODOLOGY 
In accoi'dance with objectives of the present study, an 
appropriate plan was worked out to fit in the methodology consist-
ing mainly in, 1) drawing the samples of subjects; 2) developing 
and using suitable measures for measuring the Women Power and Sex-
Role orientation; 3) administration of tools and 4) selecting 
appropriate statistical techniques for developing a tool on women 
power and analysing the. data. 
Subjftctg: 100 married and 100 unmarried women in age range of 20-
40 years served as subjects for the present study. Married and 
unmarried women were those who were performing jobs such as 
university / school teachers, doctors, nurses, clerks, housewives 
and students. Subjects were further split on the basis of sex role 
orientation i.e androgynous, masculine, and feminine. 
Sample Distrlhtition 
WOMEN 
200 
I ' 1 
Unmarried Married 
100 100 
I 1 , , , 1 
Androgenous Masculine Feminine Androgenous Masculine Feminine 
(35) (10) (20) (29) (21) (21) 
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TOOLS: 
Sex-Role Inventory A modified version of the Bern Sex-Role Inventory 
(BSRI) reported by Srivastava (1991) wae used for measuring eex-
role orientation. The BSRI contains 50 items that include 25 
masculine traits, and 25 feminine traits on a 7-point Likert scale, 
subjects judge how accurately the traits characterise them. A 
measure of masculinity, femininity, and androgyny was then derived 
for each person. 
1. Subjects whose scores on masculine trait were equal to 
median or above median were classified ae masculine. 
2. Subjects whose scores on feminine trait were equal to 
median or above median were labelled as feminine. 
3. If subjects score on both the dimensions i.e on masculine 
trait and feminine trait were equal to or above the median they 
were considered as androgenous. 
4. Subjects whose scores were below the median on both the 
dimension, were rejected. 
Woaen Potfer Scale: 
Our interest in the development of women power scale (WPS) has 
infact been due to certain intriguing observation that we come 
across. Since with time the traditional perception of women is 
changing and awakening them is taking place towards a new set of 
values, the typological experiences, a sense of exhilaration and 
vicarious achievement has given them sufficient inner strength and 
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volition to wield their power. The fact is that todays women 
experience a disequilibrium between her instinctive needs and 
intellectual expressions. The gradual transformation from tradi-
tional role model to modern masculine characteristics has poised 
her on the threshold of a promising career which could lead 
into power elite but at the same time brings a feeling of alien-
ation and loneliness thus a conscious, cognitive and rational 
understanding on the part of women have raised certain question: 
How far to conform? How to overcome the sense of loss in rebellion? 
and how to resolve identity crisis ?. These are the questions that 
have to be answer by exploring the extent to which a change has 
taken place in feeling, attitude and belief system among women 
toward power. Thus the scale is worked out to assess the dimensions 
of power as particularly geared for womenfolk, taping a constella-
tion of traits that transcends traditional sex-role boundaries. 
Originally 96 items were selected from different scales such 
as Mach V, Locus of Control, authoritarianism, assertiveness, self-
consciousness and aggression as the predictor of power. The items 
were not retained as such rather than they were modified for the 
face-value, measures of attitudes and beliefs dimension of power. 
A factor analysis was run on data of 200 married and unmarried 
women for the attitude and belief dimension of the WPS. The eigen 
values and percentage of total variance accounted for by the 12 
unrotated factors as well as 6 rotated factors for the"attitude' 
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dimension is given in table 1. Similarly the elgen values and 
percentages of total variances accounted for by the 12 unrotated 
factors as well as 4 rotated factors for the 'belief dimension is 
given in Table 2. Loading of the 39 selected items on the six 
factors of the attitude dimension of WPS ranged from -0.30530 to 
0.61976 with a mean of ,41. Loading of the 21 selected items on the 
four factors of the -belief dimension of WPS ranged from -0.37953 
to 0.72868 with a mean of 6.68. 
Table 1. ATTITUDE DIMEHSIQH OF HFS 
Loading range of 39 items on 6 factors. 
-0.30530 to 0.61976 
Eigen Values for 6 Rotated Factors 
3.93486, 2.60942, 2.26458, 2.07614, 2.02672, 1.84558 
Cumulative Percentage of Eigen Values 
0.06352, 0.10561, 0.14214, 0.17562, 0.20831, 0.23808 
FACTOB - 1 ASSSRTIYEHBSS 
VARIABLES FACTOR LOADING 
16 0.34082 
27 -0.30922 
28 -0.49725 
29 0.38244 
43 0.45476 
44 0.48598 
51 0.41026 
53 0.35520 
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FACTOR - 2 
VARIABLES 
13 
26 
26 
32 
35 
36 
39 
41 
57 
62 
FACTOR - 3 
VARIABLES 
8 
14 
18' 
47 
48 
FACTOR - 4 
VARIABLE 
5 
6 
11 
IHTKRHAL COHTROL 
FACTOR LOADINGS 
0.37008 
0.47159 
0.53632 
0.61976 
0.35720 
0.54040 
0.36253 
0.32042 
0.41093 
0.31883 
DOMIHAHCE 
FACTOR LOADINGS 
-0.47982 
-0.32776 
-0.52202 
-0.40344 
0.30214 
AGGBBSSIQH 
FACTOR LOADINGS 
-0.36337 
-0.34782 
-0.45011 
18 
12 
33 
38 
46 
FACTOR - 5 
VARIABLES 
1 
2 
3 
19 
21 
FACTOR - 6 
VARIABLES 
15 
22 
49 
59 
-0.30538 
-0.32712 
-0.36062 
-0.38052 
SKLF-COHSCT OHSHESS 
FACTOR LOADINGS 
-0.59263 
-0.51154 
-0.53991 
-0.38447 
-0.33689 
LKADKWSHTP 
FACTOR LOADINGS 
-0.32030 
0.59909 
0.43101 
-0,44519 
TABLE - 2 BELIEF DTMEHSIOH OF WPS 
Loading range for 4 rotated factors 0.31849 - 0,72868 
Eigen Values for 4 rotated factors, 
-3.03806, -2.20581, 2,04594, 1.75133, -3.03806, -2.20581 
Cumulative percentages of Eigen Values 
0,08935, 0,15423, 0,21441, 0.26592 
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FACTPB - 1 
VARIABLES 
4 
14 
28 
29 
30 
FACTOR - 2 
VARIABLES 
5 
11 
13 
22 
24 
FACTQB - 3 
VARIABLES 
1 
21 
FACTOR - 4 
VARIABLES 
10 
16 
RTGHT TO KQDALTTY / FREEDOM 
FACTOR LOADINGS 
0.43746 
0.58512 
0.36937 
0.63136 
0.60120 
SOCIAL POWER AMD ALTBOISM 
FACTOR LOADINGS 
-0.51240 
-0.53722 
-0.37953 
-0.46663 
0.36340 
SOCIAL ACCEPTAHCE 
FACTOR LOADINGS 
0.72868 
0.62972 
0.62716 
0.44075 
ASCEHPEHCB 
FACTOR LOADINGS 
0.31849 
0.41292 
20 
19 0.50908 
25 0.43058 
26 0.54756 
31 0.52891 
32 0.52322 
Cronbach's coefficient alpha for the full WPS was found 
to be.56 on the attitude and belief's dimension of WPS 
the coefficient alpha were found to be 0,59 and 0.72 
respectively. 
FRQCEDDRE: 
Women Power Scale (WPS) was distributed to the subjects 
individually and instructions were given to them that they have to 
respond to each item by carefully reading each item. They were told 
that items reflect attitude or feelings toward women power in part 
one of the tool, and in part two they were told that statements 
describes different beliefs and opinions one have about women 
power, and they have to respond to each item by writing the 
category number of the scale against each statement that represents 
them most. 
While administering the sex-role inventory, subjects were told 
that different individuals have different characteristics in 
different degrees, you are required to rate 50 personality 
charachterstics in the following manner. If a characteristics is 
always true for them then mark (v^) at always true and so on, and 
that there is no right or wrong responBee ae response describes 
personality. 
Statistinal TechntoueB Dsed: 
Factor Analysis, 2X3 Anova, and Newman-Keul's procedure were used 
for the stastical treatment of the data. 
Chapter 3 
RESULTS AND DISCDSSIOH 
The data analysed by means of ANOVA and Newroan-Keul's procedure are 
presented in Tables 3-9. 
TABLE-3 Showing the mean values of Married and Unmarried subjects 
on Women Power Scale (WPS) and 'Attitude' and "Belief dimensions 
of WPS. 
SUBJECTS 
MARRIED 
UNMARRIED 
WPS 
618.01 
.536.68 
ATTITODE(WPS) 
354-24 
338.9 
BELIEF(HPS) 
195.35 
197.78 
TABLE-4 Showing the mean valuee of Androgynous, Masculine, and 
Feminine subjects on Women Power Scale (WPS) and "Attitude' and 
'Belief dimensions of WPS. 
Subjects 
Androgynous 
Masculine 
Feminine 
WPS 
439.19 
362.27 
353.23 
Attitude(WPS) 
240.94 
230.8 
221.4 
Belief(WPS) 
129.84 
131.46 
131.83 
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TABLE-5 Analysis of Variance for martial status and sex-role 
orientation on scores of Women Power Scale. 
Sources of varia-
tion 
A 
B 
AB 
Within Treatment 
(Error) 
SS 
21607.83 
43732.89 
19.81 
39168.89 
df 
1 
2 
2 
130 
MS 
21607.83 
21866.45 
9.90 
301.29 
¥ 
71.72* 
72.58* 
0.03 
F.99 (1.130) = 6.81 
F.99 (2,130) = 4.75 
TABLE-6 AnalveiR of Variance for Se 
status on scores of Attitude dimens 
Sources of Variation 
A 
B 
AB 
Within Treatment 
(Error) 
SS 
758.91 
1847.93 
1030.57 
20640,46 
x-Role o 
ion of W 
df 
1 
2 
2 
130 
rientation 
PS. 
MS 
758.91 
923.97 
515.28 
158.77 
and martial 
F 
*4.78 
*5.82 
*3.24 
F.95 (1,130) = 3.91 
F.95 (2,130) = 3.06 
TABLE-7 Analysis of Variance for Sex-Role Orientation and Martial 
Status on Scores of Belief dimension of WPS. 
Sources of Variation 
A 
B 
AB 
Within Treatment 
(Error) 
SS 
19.16 
21.67 
314.43 
8216.74 
df 
1 
2 
2 
130 
MS 
19.16 
10.84 
157.22 
63.20 
F 
.30 
.17 
2.48 
TABLE-8 Treatment meane of WPS 
MARTIAL STATDS 
Unmarried 
Married 
SE3 
Androgynous 
186.23 
252.96 
[ ROLE ORIENTATION 
Feminine 
176.85 
176.38 
Masculine 
176.6 
188.67 
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TABLE-9 CoBparlson Anong Treatment Heans (Nevaan Keul's Procedure) 
Ordered Means 
173. 
176. 
176. 
186. 
188. 
252, 
6 
38 
85 
,23 
,67 
.96 
Range {j 
q.99 (r: 
q.99 
— 
r) 
= 130) 
2.7! 
3.64 
14.27 
176.85 186.23 
3.25 12.63 
^47 9.85 
_ . 9.45 
— 
188.67 
15.07 
12.29^ 
11.82^^ 
'2.44 
252.96 
*79.36 
^*76.58 
*76.11 
•66.73 
•64.29 
r 
6 
5 
4 
3 
2 
q.99 
(r=130) 
• 
18.59 
18.03 
17.25 
16.15 
14.27 
5 
16.15 
4.40 
17.25 
4.60 
18.03 
4.76 
18.59 
SAB Mew.treat 3.92 
nh 
26 
DISCHSSIOM 
Nature has bestowed certain mutually exclusive characteristic in 
the male and female, where as the female is characterised with some 
what delicate physical frame and has fulfilment through motherhood, 
the male is different in emotional and physical terms. Society 
along with these set of biological differences also differentiate 
them on a number of social, psychological, and personality 
characteristics. Thus striving for power motivation is considered 
a good predictor towards which both of them feel and react 
differently, because for women the route to power is not that 
smooth. 
It has been argued that a person has power with respect to 
other individuals in specific relationships (Pfeffer, 1981) and so 
viewed as an aspect of interaction (Cartwright, 1959; Dansereau, 
Graen and Haga, 1975; Yukl, 1981). 
Power can be categorised as objective or perceived (Raplowitz, 
1978). A person can have objective control over resources or 
rewards, which may or may not be perceived by self or by others. 
The distinction is important because gender role stei'eotypes may 
lead people to perceive women as having lees power than they 
actually have (Broverman, Vogel, Broverroan, Clarkson and 
Rosenkrants, 1970), Sex role stereotypes may even contribute to 
distortions in self-perceptions of power among women (Johnson, 
1978). Thus behavioral differences in expression of power may be 
due to sex-role socialisation and situational constraints. 
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Findings of the present study suggest that married women as 
compared to unmarried women have sufficiently more power (c.f,Table 
5).The observed F for the main effect of Factor A (martial status) 
and Factor B(Sex-role orientation) far exceeds the critical value 
of 6.81 and 4.75 respectively at 06=.01. This can be attributed to 
the fact that in Indian society married women possess more concrete 
resources such as money, status and prestige. Married women are 
comfortable in expressing power as they have a defined position in 
their families, and it has been found that power is a function of 
the role and position which an individual occupies (Fatima and 
Kureshi, 1984). 
Sinha (1982) Identified tow dimensions of power: (a) amount of 
power and (b) certainity of one's capacity to influence others. It 
has been generally observed that married women fulfil both the 
conditions of power, their range of power being considerably larger 
than the unmarried girls in different fields, such as marriage and 
family, economic and social areas. As they have less social 
constraints, are more sure of their capacity to influence others. 
Married women use influence strategies with their in laws, spouse, 
colleagues and children. 
As far as unmarried girls are concerned we saw that they have 
restricted boundaries to move around, they are dependent on their 
parents, even if they are earning, they have to follow the values 
of the society and family norms. Indian society inculcates among 
them certain degree of self-doubt (Nandy, 1976). Her status is 
determined according to perceptions and evaluations of the society 
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( Mukherjl; 1975). This feeling of scarcity and the process of 
social comparison has given rise to a strong need for power among 
unmarried girls (Sinha, 1982). They are now better realising their 
power potential as indicated by the fact that they are struggling 
to get power through formal education, greater participation in 
social and political activities. This reassures them of their 
latent capacity to influence others which has for ages been 
suppressed. 
Result indicate that sex-role orientation is more predictive 
of women-power. Androgynous women express women power more than 
feminine women and masculine women (c.f. Table 4). Androgynous 
women in power position may choose to wield power directly and may 
accept the options rather than facing the aversive consequences 
associated with feminine' and masculine behavior. Androgynous 
women are less dependent and conforming (Bern, 1975). The findings 
of the present study may also be explained in terms of androgyny 
theory (Bem, 1974) that androgynous persons are flexible, have 
better coping skills and , effectively adapt across situations 
(Heilbrun, 1986). 
Result indicate insignificant interaction effect of martial 
status and sex role orientation variables on the WPS (c.f.Table 5). 
The martial status and sex-role orientation factors are independent 
of each other and do not exist as coherent factors for women power. 
On the -attitude' dimension of women power scale (WPS), the 
main effect of Factor A (F=4.78, e^=.05), and the interaction of 
factors A and B (F=3.24, o^=.05) are significant (c.f.Table 6). 
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This finding indicate that the martial status, sex-role orientation 
and the interaction of both the variables produce significant 
differences on the attitude dimension of WPS. These results are in 
confirmitjr with the tendency expressed by unmarried and married 
subjects on WPS total. The reason for married women subjects being 
high on the attitude dimension of WPS may be that their range of 
authority or power is considerably larger than that of unmarried 
subjects, for example, married subjects get an opportunity to 
express power in the area of marriage and family living, and 
directly or indirectly in decision making. In the normative Indian 
society roles of married and unmarried women are clearly 
demarcated. Thus performing different roles , and occupying 
different social status, married women have significantly greater 
power than unmarried girls. 
As per results presented in Table 4 the mean scores of 
androgynous , feminine and masculine females on WPS, and on 
'attitude' and 'belief dimensions of WPS; the androgynous subjects 
have the highest attitude towards women power (M=240,94), followed 
in decreasing order by masculine subjects (M=230.8) and feminine 
subjects (M=221.4). ANOVA (c.f Table 6) indicate significant 
interaction of sex-role orientation on the 'attitude' dimension of 
WPS. Compared to the over all results, the profile of sex-role 
orientation for the attitude dimension of WPS is the same; i.e 
scores of the masculine subjects lie between the androgynous and 
feminine subjects scores. The reason for high scores of androgynous 
subjects may be that they are more assertive, internally 
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controlled, dominant, aggressive, self-conscious and leader in 
decision making situations and inter-personal functioning as 
compared to the masculine and feminine subjects. These women are 
aware of their talent and personal interests. Thus they are more 
confident to have a life style of their own, and seem to have out-
lived their earlier life styles based solely on being female. 
Changes in the socialisation pattern, through gradual, have 
been evident for decades, which may be due to modernising 
influences exerting pressure leading to breaking down of 
traditional rigid sex-roles. For females adoption of traditional 
feminine sex-roles seems to carry a risk of lower self-esteem 
(Massad, 1981), and this may explain higher incidence of cross sex-
typing in females. Another reason for higher scoring of androgynous 
women on 'attitude' dimension may be interpreted in the light of 
Kelly's (1983) finding that powerful women are socialised in ways 
that make them psychologically more healthy, not confoi-roing to 
gender based roles i.e femininity. As far as need for power is 
concerned women do not differ from their counterparts (Armstrong, 
1979; Crew, 1982; Harlan Weiss, 1982) so the right option to fulfil 
this need is associated with androgyny which has advantages like 
greater flexibility in dealing with a variety of situations, higher 
level of self-esteem and self-concept (Flaherty and Dusek, 1980) 
and this behavior pattern also lead to more socially desirable 
outcomes too (Spence et al, 1975). 
With respect to the intei'actj^ if of martial status and sex-role 
orientation, significant interaction exists on the 'attitude' 
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dimension of WPS suggesting that for attitude toward women power, 
these two factors go together. 
The observed F for the main effect of Factor A and Factor B, 
and the interactions of factors A and B on belief dimension does 
not exceed the critical values and so is insignificant (c.f.Table 
7). This finding suggest that the variables of marital status and 
sex-role orientation do not at all play a vital role in producing 
significant differences on belief dimension of WPS. 
Main effects as well as the interaction of marital status and 
sex-role orientation on the belief dimension of WPS are 
insignificant. This suggest that androgynous, masculine, and 
feminine women either married or unmarried do not differ on the 
^belief dimension of WPS. As noted earlier (c.f. Table-2) the four 
factors for belief dimension are "Right to equality / Freedom' 
'Social Power and altruism', "social acceptance,' and ascendance'. 
It may be interesting to note that women in general feel these 
factors to be important in determining women power. This seems to 
be contrary to the observation that women in our society have a 
stereotyped image of being submissive, meak, dependent , fragile 
and helpless. Moreover, the ingredient of power is probably in 
built in the belief system of Indian women. The only thing require 
is that they are given opportunities to express themselves ir 
accordance with their genuine feelings and value orientation. It 
also confirms to the image of women in a changing scenario. The sc 
called weaker sex exploring untrodden avenues of work and pushing 
for greater self-fulfilment. The liberating effect of economic 
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independence and social change is revolutionising their lives 
enormously. 
The breese of self-confidence is rippling through all stages 
of womanhood. Srinivas(1992) sees the "new women" as a logical 
evolution of the growth of the middle class and nuclear gamily in 
the last few decades. Girls have become more career oriented and 
know what they want. Women are exploring virgin territory such as 
engineering, dairy farming and even marine technology. 
Thus while concluding we can say that the insignificant belief 
dimension and significant attitude dimension of WPS reveals a clear 
picture of changing women. They are redefining feminity, and set to 
change their attitude and correcting perceptions to their role 
characteristics and i-ole behavior in diverse situations. 
The Indian Women now seems to have tasted blood of power and 
there is no go back as conditions are becoming far too favorable 
to her for various reasons. 
Newman-Keul's procedure was applied for multiple comparison 
among the treatment means of factor B(sex-role orientation) at 
levels Al, and A2 (marital status) separately. Table 9 indicates 
ordered means which are compared and arrange in an increasing order 
of magnitude in a row and column. The column headed r contains the 
number of steps two means are apart on an ordered sequence, from 6 
to 2. The last column contains critical values corresponding to r-
values. The first row containing range (r) running from 2 to 6. In 
second row table values of q statistics at «»<f =.01 are entered. 
The table values of q statistics in respect of df 2 and 130, 3-130, 
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4-130, 5-130, 6-130, are respectively 2.77, 3.31, 3.63, 3.86, 
4.03. The third row contains the critical values obtained for each 
of the r values by multiplying the q values and the estimated of 
the standard error of a simple mean, i.e SAB (3.92) is multiplied 
by the q values given in row two. The SAB is found to be 3.92. From 
the table it is evident the for r=6, r=5, r=4, r=3, r=2, the mean 
difference should be 18.59, 18.03, 17.25, 16.15 and 14.27 or more, 
obtained differences are 76.58, 76.11, 66.73, 64.29 in the upper 
right hand corner, e.xceed the critical values; thus the differences 
are significant at ,01 level. 
On the basis of Newroan-Reul's procedure investigator got ten 
groups out of which ten were insignificant and five groups were 
found to be significant (c.f.Table 10). 
TABLE 10 Showing the significant groups in terms of marital status 
and sex-role orientation on WPS. 
1. 
2. 
3. 
4. 
5. 
GROUPS 
rjnmarried 
Married 
Unmarried 
Married 
Unmarried 
Married 
Married 
Married 
Married 
Married 
Androgynous 
Androgynous 
Masculine 
Androgynous 
Feminine 
Androgynous 
Feminine 
Androgynous 
Masculine 
Androgynous 
MEAN SCORES 
186.23 
252.96 
173.6 
252.96 
176.85 
252.96 
176.38 
252.96 
188.67 
252.96 
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Chapter 4 
SUMMARY AND CONCLUSION 
The concept of power has traditionally been seen as alien to 
the domain of women and confine to men only. Gender role 
stereotypes led people to perceive women as having less power than 
they actually have, which ultimately leads to distortion in self-
perception of power among women, though they exercise power 
whenever situation demands. 
The topic of the present study is "A study of Sex Role 
orientation and Marital status as variables in women power. " 
Introduction chapter contains the concept and definition of power, 
operational definition of women power and conceptional frame work 
of the personality variables - sex role orientation and marital 
status. The present study has set the following three research 
objectives. 
1. On Women Power, married women are more expected to exhibit 
power than unmarried women on both 'attitude' and 'belief 
dimensions of WPS. 
2. Power is more likely to be associated with masculine women 
rather than androgynous and feminine women. 
3. Among married women androgynous women ai"e more likely to 
exhibit power than feminine and masculine and among unmarried women 
power is more likely to be associated with feminine. 
Chapter II has been devoted to -Methodology' which includes 
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sample, tools, procedure and statistical techniques used. The 
sample consisted of 200 women (lOO^married and 100=unmarried). Out 
of which 136 were selected on the basis of sex-role orientation 
(married-androgynous = 29, ma6culine = 21, feminine = 21 and 
unmarried androgynous = 35, masculine = 10, feminine = 20 ), drawn 
from Aligarh City. Age ranges from 20 to 40 years. The present 
study employed the sex-role inventory and women power scale. The 
data were analysed by means of ANOVA and Newman's-Keul's procedure. 
To measure the women power, a scale was developed by investigator 
which consists of two parts. Attitude and Belief. 
The main findings of the study were: 
- Significant differences were found between sex-role 
orientation and women power. 
- Significant differences were found between marital status 
and women power. 
- Married androgynous subjects showed women power more than 
unmarried androgynous subjects. 
- Sex-role orientation and marital status as well as their 
interaction were found to have significant differences on 
-attitude' dimension of WPS. 
- Insignificant differences were found between sex-role 
orientation, martial status and in their interaction on 
""belief dimension of WPS. 
CONCLOSIQN 
The work reported here presents a potentially useful research 
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and possibly fruitful areas of approach for further investigation. 
In future, research can be carried out to study the 
relationship between male eex-role orientation and their perception 
about women power, the extent to which they feel comfortable when 
women demonstrate substantial potential for masculine behavior such 
as dominance and assertiveness etc. Secondly how much change hae 
taken place in role activities and commitment of males. 
Since the work span of women continues to increase, emphasis 
should be given on the management of power related problems to 
fulfil the best potential of women's life. 
Attention must be given to maintain an atmosphere which is 
conducive to power utilisation for woman because non supportive 
others may undermine their struggle. 
In future variable of women power should be studied relating 
it to other variables and among different age groups of men and 
women, in order to confirm or disconfirm the findings of the 
present study. 
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APPENDICES 
PABT-I 
urn tmt • •* 1 — 
INSTRUCTIONS 
Below are given certain itasns tttat ref lects your attitude or 
feel ings toward viomen power. Vtould you plea«»e respond to each 
category iiuaber of the scale against 
•9eh atAtaaent that ri^resents you most. 
Alv^ays 1 
Praquently 2 
Occasionally 3 
Seldom 4 
Kever 5 
I . I do not feel uneasy on being asked in the audience to 
volunteer an idea to s tart discussioti*•••••• • 
2» I generally feel «elf conscious when I have to spea3« i n 
crowd* . - . • . . 
! • I f e e l , thare i s nothing l ike "stage fright- as far as I am 
-cooearned while carrying out a decision* • 
4* X fee l generally bold i n exercising ur^  judg^^nt i n public»< 
5* I bttliev? that one M O^ in su l t s me should be punisned ary 
way 
6. I feel that I generally do not suiascribs ta others point 
of view* • • • . * • 
7. X hate beiB9 told how I should do thLxngs 
6* I s e t d i f f i c u l t goals for niyself which I attempt to each. . . . 
9* I am driven to ever greater efforts by a ceaseless 
antbi. tio$« . • • * • 
lO* I dlsHko people ^ o rejects v;omen's authority 
I I . 1 am in favour of very s t r i c t enforcement of rules, no 
matter what t h e consenuences are 
12* I can st ick to a tiresome task for long time vjithout 
someone encouraging me. 
13. I prefer shouldering reeponsibi l i t ies alone 
14. I can iH^ress otiiers as a leader 
15. 1 c««oot bear being blamed 
- 2 -
16. I hac^e the courage to refuse to accept thie wrong* th iaas 
even of my elders 
17. I can c r i t i c i s e people on t h e i r face -
18. I f ee l fr«« i n arguing with a superior o r subordinate 
19. I have the courage to f igh t for nat ional goals 
20. I have the abi l i ty ' to control tlie o thers l^rough ron-punit ive 
tech ni cues . 
21. As a student/teacher/employee/houserirife I used in^'-olva myself 
in so many a c t i v i t i e s t h a t I had to give something up. . . • 
22- I think t h a t one may be r i g h t i n refusing to cubcept a dictum 
even i f i t has the au thor i ty of a great loan. 
23* On being c r i t i c i s e d / I t r y to prove ideas without ge t t i ng 
nervous• •» • • • 
24. I feel i t i s wise to f l a t t e r important people. . . . . . 
25- I think, whether o r no t I get to be leader , depends mostly 
on my a5 : i l i t i e s . 
26. I bel ieve t h a t my l i f e i s detersined by my oim actions 
27. I know I could be far more successful had I been t rea t sd 
fa i r fy 
23. I knovr the a r t of manipulating othars to achieve my ov;n 
ends. . . . . 
25. I can make others to hear me. . . . . . 
BO. I l i ke to see people followinn ray orr^ers 
31* T have no fear in doing a task which socie ty c r i t i c i s e d 
32. I >«»ve i d e n t i t y of my ovm 
33. I believe tha t success or f a i l u r e in my enterpr i se i s 
caus<sjcV>cttre by mental a t t i t u d e than by mental capaci t i es . • . • 
^ v I can (^ anything to p lease otliers 
35. I 9iu ^ s'^t-dx rected p erson 
^ ^ t h i n my p o t s n t i a l s i n a l l circurastances 
37. I have never w,Qj^ j_e^ _^ -,_y rsvealad about myself to anothGr. . . . 
3S. I ra re ly value oiu^^ paopie ' s argument when i t cont rad ic t s 
irine* • . • . 
39. I ^70Ueve t h a t I am l i - i n g accorflin? to ray ovm ^a l l ra ther-
tVian of othars 
40. I n-var f-^ -^ .l a setiSG of deprivat ion t h a t X m nQt l i \ e others , 
or I am lacking in somethinc^ 
4 1 . I ta^ce i n i t i a t i o n in shouldering the r e s p o n s i b i l i t i e s of 
social functions-
42- I have a t tiiaes had to be r<rugh vdth people, when taey are 
rude or annoyir's-
43. I f c ' ^ otriers to do tl'iings i n ny pwn waj ajB i t gives .ae a 
f eel i ng of s t rength 
44- I r e t a l i a t e when trdngs go wrong because of otiiers 
45. I do not feel out of s o r t i n tl^e coirnany of s t rangers 
46. I can refuse my boss o r teacher when he makes an unreasonable 
reguest« . . . . 
45» 1 can c r i t i c i s e ray boss o r teacher face to face. . . . • 
48. V f e e l t h a t I am rx>t able to reprimand a "swman v/ho i s my 
junior. . . . . 
49. I f^ol t h a t I cav not say 'no* when I ^/anted. to do so 
50. J fsev t h a t I am able to cont radic t a domineerj. nq person 
51 . 1 feel t»^^ I can ask people to do m3 favour. . . « . 
52. I think tha t i-am a popular social refornier 
. 5 3* I t giv^-s .Tie a gra;^t s a t i s f a c t i o n to supervise an:" d i r e c t 
o thers . . . . . 
54. I ara amdous ^ ..Q soiratlxLiig ox grea t s a c r i f i c e 
55. I aiii opti i . i ist ic ijy natux?5 
56. I m irecAxentlY ai^ire to be a ivoman vath '.Asnderful 
acVii rT-eriGnts. j . . . , , , 
• 5 7 . I aru detf>r^ned to d^^^ ^ desired goal 
58. i bel ieve t^hgt i t i s PC^^sible for me to get su f f i c i en t po-er 
-^9. I want to be 4 great poli-icn.l leader 
60. I avoid sitURtons which a^^ threatening to success 
6 1 . I i^elieve talki':^ r^oli t e l y i s one wey of ma^iinrthe oth r 
p.orson f avout rfDie» ^  ^ ^ 
6 2' I '-'an t o l e r a t e mors .>. „ , ^. 
• The f o l l o v l n g a r e statemr^nts t h a t tnay -^escribe e i t h e r you r se l f or 
thj2 b a l i e f s yoU have . Wou^d you p l e a s e respond t o each s t a t emen t 
' by w r i t i n a tna categc5ry nuraber of ^ e s c a l e a g a i n s t eacii staterae^jt 
ti'jat'represants youjt iost . ^  
Alxvays 1 .' 
F requen t ly . 2 , . 
Occas iona l ly 3 
Seldom , 4 
Never .,- 5 
1. I f e e l ' t h a t •'••cahen than.meA have more d e s i r e t o be a- ipreciated 
fo r t h e i r s k i l l s an<5, per forwance . . . . . . . 
2 . I tb-irsk t h a t x^ romen should lie en^loyad i n a l l types of s e r v i c e s . . * » 
3 . I do not th ihk t h a t vjomenishould ?:>e conf ined on ly to t h e 
. hQUsehol'^, a c t i v i t i e s . . . . . . . 
4- I ti'iirik s o c i e t y can p r o g r e s s only i f women a r e given s t a t u s 
ecual 1 to inent . . 4. •• - • 
5 . - I ^feel t h a t t h e r e i s a f e o i l n g among vroraen t i i a t t hey would 
have .been more . success fu l i t tr^eatod f a i r l y . 
I .thinly t i i a t s ense of power has tttuch to do with devo t ing one 
. . .;..,^eaL.f-;to-soci :;-l . s e r v i c e . ...v. , . ' 
7 . I - b e l i e^ e t h a t power can be achieved' by having a u t l i o r i t y 
• i n some job o r p r o f e s s i o n . 
8 . I f ee l t h a t , maternal l o v e f o r c h i l d r e n i s a 30urce of pov;cr 
to most t«?omen. • . 
1 
% 
9 . I b e l i e v e theft S'^nse of pover comes from an o ' / e r a l l dex,''elopment 
of o n e ' s p e r s o n a l i t y 
10. I belif«re t h a t women can a s s e r t 8nly when they a r e 
economical ly ihrleoendent 
11. , I b e l i e v e t h a t power fe^liri(?f i s f u l f i l l e d aiTionr women through 
g r e a t s o c i a l re-form. •••;. 
12. I. bir^lieve t h a t women v/ith t l i e i r sympathe t ic and f t l e n d l y 
a t t i t u d e can e a s i l y - i m p r e s s o t l ie rs 
- 2 -
13» I bel ieve t h a t v;omen are more re l ig ious and thus s p i r i t u a l l y 
more powerful. . . . » 
14. I feel tliat women are icore compassionate 
15. I bolieve t h a t one of the ambitions of vjomen i s to enjoy 
a happy married l i f e . . . . . 
• 16. I b e l i e / e t ha t one of c r i te r ia^ for success ' among v/omen i s 
to e s t a l i s h a glorious record of academic achievements. . » . . 
17- I beliei/e t ha t most of the \;omen acliieve a s ig rd f ican t social 
s ta tus through r)Ower 
IS. I bel ieve innocent v7omen/'g?.rl eas i ly vans feel ings of o thers - . 
19. I bel ieve t h a t women eas i ly make others to accent t h e i r 
point of view. . . . . 
. 2 0 . I bel ieve tha t p r e t t y women eas i ly dominate t i e group v/ith 
v/hom theyv/ork. 
21» I bel ieve tha t women who make sac r i f i c e s , inf luence o t h e r s . . . . 
' 22» I bel ieve v/omen ler ive gree ta r p leasure froui suffer ing arvd> 
pin for others , 
23. I feel t i iat women are character ized by i n t r i n s i c goodness. . . . ' . 
24. I belie^^e t h a t extreme devotious of women towards others i s 
a means of acliieving power. ; 
25. I beli<3ve t h a t ii,x3man should not h e s i t a t e i n ejqjressing 
value, opinion aixi. a t t i t u d e s s imi la r to those of boss* . . . . 
26. I b e l l e / e tha t women v/ho mediate the rewards are looked 
UAon as powerful. 
21 i 1 be l ieve t h a t women are p o t e n t i a l l y more resourceful than 
man. . . . . 
28. I belie ' /e vromen by nature a re no.t aggressive. . . . . 
39*'^  I bel ieve t h a t women sometimes get r ebe l l ious ideas but 
as they grow up they oUght to get over them and 
settledown 
- 3 -
30• I b e l i e v e t h a t a women's v i s i o n v.dll e n l a r g e only when 
the^ a r e given s u f f i c i e n t s o c i a l and econornic freeclora 
31. I b e l i e v e t h a t s e l f - c o n t r o l and d i s c i p l i n e of vjomen ge t 
them to powerful p o s i t i o n s . 
32' I b e l i e v e t h a t our e l d e r s endorse t h e f e e l i n g s of i n s e c u r i t y 
among women. 
3So I belie^/e t h a t p o p u l a r i t y of a women make them p o w e r f u l . . . . . . 
34. I b e l i e v e t h a t women a r e more fo r s p i r i t u a l s a t i s f a c t i o n 
rather than m a t e r i a l . 
Name ^ __^ _ __ _ _ „ « ^ ^ _ 
Age _ __ ^ 
Marital S t a i n s ! Married/Unmarrled/Separated/Divorced 
i i f e 'B^l§^ ""'» itorkirtg/^to^-'vA^rkirrg = -• 
Educ ati on » 
& 
SEX ROLB INVEINITORY 
i^ Nsmjc-noN 
Different individuals have different characteristics in "afferent 
degrees. Below are given 50 personality characteristic^ with 
7 categories of responses i . e . "'ITe/er ''nrue'', "SeldonTrue', 
"Sometimes True", ''Tme"-, ''Ofton True' , "Meetly True'' an"! 
"Always True". You are reouirec' to Indica te hov; v/ell given 
characteristics describe you ]:;y maVtn^ g> 'ric\ i^-^) oi o-:—; of 
the response category. I f a cbaracterd .5hl c i s always tinao for 
you then mark the tick ( L^) a t "a-ways t rue" Category and i f 
i t i s "seldome true" than mark at 'Seldom "true'' category. 
There i s no right or wrong responses as response describes 
your personality. Feel free to respond as your response wi l l 
be kept confidential 
Never Seldom Some- True Often Most- Always 
True True times True l\f True 
True _ ^ _ _ 
~ 3 4 "' "s ' 6 
A ; 1 . 
2* 
ri^* 
4 . 
) ^ 5 . 
6 . 
t^l. 
8 . 
/ ^ ' 9 . 
/-7 10. 
1 1 . 
12. 
^ 13. 
14. 
15. 
Aggressive 
Compassionate 
Energetic 
Theatr ical 
Assert ive 
Jealous 
Forceful 
Sympathetic 
InventivS 
Adventurous 
Affectionate 
Adaptable 
Athle t ic 
Trdkative 
Frank 
L 
^ 
^ 
^ 
y 
^ 
^ 
\ 
s 
;_ /16. I n i t i a t i v e i - - _ _ w 7 
2 -
4 
it-
3-
> 
-
7..5.Z- -
_ 
_ 
-
^ 
...-§," 
.^ 
^ 
-
i 
.3' 
^ ' 
17. P l a t t e r a b l e 
18. Gentl e 
/ ^ 19. S t r ai gh t f o rv/ard 
/-72O. S e l f - r e l i a n t 
/"• / 21 • Unp redi c t a b l e 
/ 7 2 2 . S e l f - s u f f i c i e n t 
23* G u l l i a b l e C 
r-y 24. Vigorous 
/ ' / 2 5 . Confident 
26. Shy - v ^ 
A ; 27. Dond nan t - ^^ - _ - - _ 
7 
28. Wairra - - - - - - ^ 
/—29. Kature - ^-^ _ . - _ -
30 • A t t r a c t i v e - Vr^  
/vY3l» Courageous - -
32« ChariTdng - v?^ '' 
1 
33. Graceful - -^^  
/_w 34. E n t h u s i a s t i c 
W 3 5 . E n t e r p r i s i n g 
36. A r t i s t i c 
/ ^ 3 7 . Independent 
38. Soft-vtooken 
' -739. l n d i v i d u a j . i s t i c 
7 \, 
40 . C h i l d l i k e V^ -
4 1 . P r a c t i c a l - v ^ 
Exc i t ab l e 
^ 
^ 
5-
1 ^ 
> 
^ 
^ 
^ 
2^ 
r742. 
/ • 7 4 3 . Wi l l ing to t a k e _ - V^-
' a s t a n d - - - -
- 3 -
•£ • " -—2*- - - - - - "3 4" '5' 
4 4 . 
4 5 . 
4 6 . 
4 7 . 
4 8 . 
4 9 . 
5 0 . 
Tender" 
Leader 
Subinissive 
Tough 
S e r s i t i v e 
Fear fu l 
Sentivviental 
— 
-
-
_ 
-
0^ 
-
— 
-
-
_ 
-
-
-
^ w / 
• ) 
-
-
> 
i 
-
-» 
i/ 
-
-
Name _HoOk\hi P A T I M A / 'A/ni _^__ 
Mar i t a l S t a tu s - Harr ied /Unmarr ied/Divorced/SeTara ted 
Life S t y l e - Vforl^ing/Kon-working 
Education 
N 
It 
^/G 
